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The Significance of Being 
Small
The importance of history and how it has shaped our pro-
fession cannot be understated.  We can see how decisions 
and efforts of engineers, specifically civil engineers, have 
changed history or have significantly altered the way of life 
of a civilization.  The Transcontinental Railroad changed the 

way we do business and connected our developing nation.  The interstate highway system 
provided a fast and safe means of transportation for commuters.  The dams throughout 
history provided water, energy, and safety for communities.  The list goes on and on.  

At the same time that we think of large projects that have shaped how we live, we should 
be thinking of the smaller projects.  The new school constructed in the neighborhood that 
makes education more accessible to the community.  The reconstructed highway-railroad 
grade crossing that makes the everyday commute safer.  That list can go on and on as 
well.  

When we think of historical engineering projects, we have traditionally thought of the major 
public works projects that have altered the lives of many, but not the smaller projects that 
have also played a major role.  For example, looking at that grade crossing I previously 
mentioned.  This may be a project that is very small in nature, it may have cost less than $1 
million dollars, and constructed in a matter of months, but it could be affecting the lives of 
thousands of commuters daily.  That is quite a substantial project.

I also remembered that we are not where we are in our profession due to the great projects 
that have been built over time, but also the great engineers that have contributed to our 
profession and society over time.  Several months ago, I wrote about the heroes of a previ-
ous generation that came home and built the infrastructure that we depend on today.  We 
have to remember that these folks also built smaller projects that played a significant role 
in our society.

The other day, as I was thinking about the next assignment for my students at California 
State University, Northridge, and considering the history of our profession and how we 
perceive it.  As a background, each year I assign my civil senior design students two papers 
a year.  The fall paper is a paper on ethics, while the spring paper is on a person, place, 
thing, or event in civil engineering history.  I also throw the requirement that they have to 
address the issue of sustainability within the paper.  The interesting thing is that some of 
the students have a tough time coming up with a topic.  This gets me thinking about how 
the rest of us would deal with the topic, and what each of us would write if we had to put 
2,000 words on sustainability.  

This is the first newsletter of the New Year.  I hope all of you have had a joyous holiday 
season with friends and family.  Over the next year we are going to have a new President 
and several civil engineering projects are anticipated to move forward.  These projects 
will range in size from small to large.  But we have to remember that they each have a 
significance and importance to our communities regardless of whether or not they grab the 
headlines.  
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The Future Is In Our Hands
The beginning of the New Year brings with it both hope and 
anxiety.  Hope because the issues of the past are carried away 
with the passing of the previous year.  Anxiety because we are 
now experiencing unprecedented events related to the various 
aspects of national politics, the economy, ethical issues, and 
our feeling of self-worth.  In these recessionary times, there’s a 
sense of hopelessness and desperation that drive some of us 
to do things that we would not have thought about doing.

As I sit down and contemplate on these things, I look at my 
8-year old son and the generation that will be succeeding all of 
us.  No matter how passé it may sound, I ask one more time: 
“What kind of world would they inherit?”.  I am not worried a bit 
because I know that a lot of us are ensuring a bright future for 
them.

Take for example each of the grade school programs of our 
Orange County Younger Member Forum and ASCE California State 
University Student Outreach.  Through interactive engineering 
and science displays and activities, they vividly demonstrate how 
our up and coming leaders are actively connecting with our future.  
A mentoring program focusing on our younger professionals is 
also being carried out through the ASCE San Bernardino and 
Riverside County Branch Mentoring Program.  While carrying a 
similar message, these efforts indicate our deep commitment 
to our profession and to the recognition of the importance of 
engineering and science for the continued sustainability of our 
society.  

Finally, our Section President provides an interesting perspective 
of how small things really amount to a lot.  Yes, we take those 
things for granted, but come to think of it, collectively, small and 
little things do ad up, sometimes influencing how large things 
measure up.  Remember why a lot of structures failed during 
the Northridge Earthquake?  Remember why the I35W bridge in 
Minnesota collapsed?

As we begin this year, let us put things in perspective.  Let us 
connect with the future considering that those that we would 
not think matter, do matter.  As Mr. Peter Drucker once said, 
“The best way to predict the future is to create it”.  Enjoy.

- Dr. Cris B. Liban, P.E.

E d i to r i a l
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New ASCE Los Angeles 
Section Website Launched

The Section launched a new redesigned website at www.ascelasection.org in October 
2008 which features a new look and feel, yet maintains all the tried and tested func-
tions of the old site. The new website provides links to all branches, younger member 
forums, student chapters and other related organizations. New webpages have been 
established for all Section committees, the life member forum as well as all technical 
groups assigned to each branch including links back to branch websites. 

Special features that will be particularly helpful are our calendar and newsletter links 
located on the right side of each new webpage for easy access. Under the LA Sec-
tion pulldown menu, you’ll see background about the Section, director’s contact info 
with photos, a news column relating to ASCE and infrastructure, infrastructure report 
cards produced in our Section and the Statewide report card, awards info, documents 
including some great videos automatically accessible by Youtube links, professional 
education info, a photo gallery, civil engineering landmarks with photos, and a great 
new webpage about preparations for our 2013 Centennial Celebration.

For our civil engineering students, an easy pulldown menu directs one to faculty advi-
sors, practitioner advisors, student scholarships, student membership info, student 
competitions and direct links to all student chapters websites in the Section area 
where available. 

For our life members, check out background about our Life Member Forum now being 
used as a template for establishing life member forums society wide, our History and 
Heritage webpage full of useful links to historical photos and documents. In addition, 
we have also created a webpage dedicated to our Disaster Preparedness committee 
who conducts ongoing training for post disaster assessment.

We hope you enjoy the new website that is fully accessible by members and non-
members alike.

ASCE’s 2009
Member-Get-A-Member 
Drive Depends on You!

A Great Idea From the Life 
Members

The ASCE Life Members’ Public Image Committee 
request that members take their (to be discarded) 
Civil Engineering magazines to their doctor’s office 
or barber shop and merge them with the stack of 
magazines. We feel that this will be an effective way 
to make the general public more aware of what civil 
engineers do.

a rt i c l e
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Shaping the Future
by RDB*

 
When you ask a teenager about their career aspirations, there is a pretty good chance that any form of “engineering” is not anywhere near their future 
goals.  As a matter of fact, most young adults that I have encountered do not even have the slightest clue with regards to what an “engineer” is.  The 
term “engineer” often brings up the image of a guy driving a train or a mechanic fixing a car to these young inexperienced minds.  Typically, it is not until 
college when students are curiously researching majors or becoming acquainted with actual engineering students that the basic understanding of what 
engineering comes to actual fruition.  This void of understanding within student culture is adding to, if not the primary reason for, the possible future 
deficit of talented entry-level engineers that will be needed to fill our industry in the next few decades.

ASCE Orange County-Younger Member Forum (OC-YMF) recognized that this problem needed to be addressed and on October 30 and November 14, 
OC-YMF members helped assist Society of Women Engineers-Orange County (SWE-OC) with their Speakers’ Bureau Program at Mendez Fundamental 
Intermediate School and Garden Grove Lake Intermediate School, respectively.  The SWE-OC program provides presentations by very accomplished 
women who love to share their experiences and inspire [and hopefully lead] students into the fascinating world of science and engineering.  In addition 
to their presentation, SWE-OC conducts a fun and educational half-hour activity, such as constructing paper towers or penny bridges that give students 
a hands-on look at engineering.  Amanda Nash, the program coordinator, has done an excellent job coordinating and setting up meetings with various 
schools throughout Orange County.  

In our past outing, the students had a lot of fun and it’s so amazing to see what kind of out-of-this-world, who-would-a-thunk-it ideas these kids come 
up with!  During the penny bridge contest, one team rolled the paper into a tube, clipped the sides with paper clips, slid the pennies inside, and “voila” 
instant winner.  Talk about completing a project ahead of schedule!  And on another note, another 6th grade student in one of the paper bridge tower 
teams kept screaming, “Come on guys!  We gotta make 
the foundation stronger!  Get more tape!  The foundation 
has to be strong!”  I was so proud.  I’m a shy guy, so I just 
smiled and nodded my head in appreciation.  But if I were 
an outgoing person, I would have said, “Yeah baby!” and 
bumped forearms with him.  

Either way, win or lose, these kids are all great and see-
ing them in action is such a great experience.  So if you 
are a woman engineer or an engineer looking to spread 
the love that is engineering, please contact Amanda Nash 
at anash@parker.com and volunteer to help the keep our 
profession stacked with engineers ready to go out of the 
box... or college at least.

Special thanks to OC-YMF and SWE-OC members Sonalee 
Myneni, Linn Moisan, Lisa Truong, Amanda Nash, Jean-
nette Lindemann, Marie Trinh, Aileen Dao, Paola Chavira, 
Tran Nguyen, and Kendrick Jackson.

*The writer of this article wanted to anonymously publish it 
under the pseudonym “RDB”.

a rt i c l e
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Amanda Nash from SWE-OC informs young students about the different type of 
engineering careers available.

LETTER TO THE EDITOR
Dear Newsletter Editors,

If possible I would like to have the following correction printed in the January newsletters:

Correction to the Region 9’s December article written by Joan Al-Kazily “States that require continuing professional development typically 
specify 30 PHD (NOT 30 CEU) in the two year license period”.

Perhaps this could be included at the end of the January Region 9 report sent in by Mark Creveling.

I apologize for this error which I became aware of when one of our readers pointed out how excessive 30 CEUs would be - 300 hours in 2 
years!

Joan Al-Kazily
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Civil Engineering Salaries Inch Higher in 2008
by Joan Burhrman, ASCE National

 
According to a new survey that outlines compensation ranges and trends in the engineering industry, the median income for civil engineers is $78,000 a 
year, which represents an increase from $77,000 in 2007.  The median income for all fields of engineering combined is $85,000, a 7.6 percent increase 
from 2007.  The survey, which was held from April 1, 2007 to March 31, 2008, yielded nearly 15,000 responses from engineers across the country in a 
variety of fields and at all levels of practice.
 
“In light of these new survey results, it is obvious that the job market for civil engineers remains strong,” said David G. Mongan, P.E., F.ASCE, president of 
the American Society of Civil Engineers (ASCE). “However, in order maintain a pipeline of qualified civil engineers who can meet our nation’s ever increasing 
demand for infrastructure service, salaries are going to have to become more competitive with other engineering and science-related fields.”
 
Those survey respondents who are licensed professional engineers earned higher than average salaries, with a median of $92,100, and those with a profes-
sional engineers license and a second professional registration earned the highest salaries, with a median income of $106,675.  Those engineers without 
professional licensing or certification earn significantly less, with a median annual income of $86,000.
 
The survey found that median income consistently increases with the increase in engineering experience.  The median income for engineers with less than 
one year of experience is $53,000, whereas the median income for an engineer with more than 25 years of experience is $116,279—which represents 

a spread of 119 percent.  Similarly, the median income increases with each 
additional level of education acquired.  Survey participants holding a doctoral 
degree in engineering have a median income of $104,500, whereas those 
with only a bachelor’s degree in engineering have median income of $78,200.  
However, those holding a master’s degree in business administration (MBA), 
or an MBA in combination with another master’s level degree, earn more than 
those who solely hold a master’s degree in engineering.
 
Overall, the median income for female engineers is $69,000.  While the 
survey results show that among female engineers with more the 25 years 
of experience, the median income is significantly lower than that of male 
engineers with similar experience—$106,534 and $117,000, respective-
ly—the median incomes for female and male engineers with only 4 years of 
experience—$60,000 and $60,500, respectively—are much closer.
 
An engineer’s job function or the industry in which they work also has a 
significant impact on their compensation.  Those working in executive, ad-
ministrative and legal positions earn the highest median income, $129,000, 
while those working in drafting or estimation earn the lowest median income, 
$60,160.  In the middle of the range are those in the areas of training/
technical writing, production/quality management/maintenance and project 
management/engineering/operations, with median incomes from $84,750 
to $93,500.
 
Regionally, engineers in California, Hawaii and Nevada are among the high-
est compensated, earning a median income of $94,900, while engineers in 
Montana, Wyoming and Idaho are among the lowest compensated, earning 
a median income of $73,000.  The lowest median income by metropolitan 
area was found in Missoula, Mont., $56,000, and the highest was found 
in Syracuse, N.Y., $121,950.  Rounding out the ten top highest incomes by 
metropolitan area were: Brazoria, Texas, $113,440; Houston, Texas, 
$108,500; San Jose, Calif., $105,000; Santa Fe, N.M., $105,000; Jersey
City, N.J., $104,750; Lowell, Mass./N.H., $103,500; Oakland, Calif., 
$103,000; Trenton, N.J., $101,355; and Portsmouth-Rochester, N.H./
Maine, $100,650.  Rounding out the lowest ten incomes by metropolitan area 
were: Corvallis, Ore., $57,750; Wichita, Kan., $60,371; Appleton-Oshkosh-
Neenah, Wis., $62,500; Manchester, N.H., $62,500; Burlington, Vt., $62,750; 
Flagstaff, Ariz.-Utah, $62,882; Tallahassee, Fla., $64,530; Iowa City, Iowa, 
$66,693; Billings, Mont., $67,000 and San Juan, Puerto Rico, $67,000.
 
For more information on the 2008 Salary Survey, or to purchase a copy, 
visit: www.asce.org/salaries. 

a rt i c l e s

.................................................................................................................................... ...................................................................................................................................................

Fostering Diversity in the Civil 
Engineering Workforce

by Joan Burhrman, ASCE National

As U.S. engineering firms face increasing global competition, civil 
engineers need to be conscious not only of reflecting the diverse 
perspectives of their international colleagues, but also the perspec-
tives in their increasingly diverse communities and local workforce.

“Civil engineering is a ‘people serving’ profession,” said David G. 
Mongan, P.E., F.ASCE, president of the American Society of Civil Engi-
neers (ASCE). “If we are going to overcome the challenges brought on 
by an ever-changing and increasingly diverse world, achieving greater 
diversity in the profession is essential.”

According to a new guide published by the Society, Diversity by De-
sign: Guide to Fostering Diversity in the Civil Engineering Workforce, 
written by Sybil E. Hatch, P.E. and sponsored by ASCE’s Committee 
on Diversity and Women in Civil Engineering, “the myriad challenges of 
managing a diverse engineering workforce can be encompassed by a 
two-pronged approach: be aware of the issues . . . and make address-
ing those issues a priority.” The guide highlights aspects of the current 
workplace that are not conducive to diversity and provides practical, 
hands-on suggestions—based on real ‘lessons learned’ scenarios—for 
fostering, improving and maintaining a diverse and thriving workforce.

Diversity by Design—which complements ASCE’s Guide to Hiring and 
Retaining Great Civil Engineers—addresses an array of topics focused 
in four key areas: “The Diversity Landscape”, what diversity looks and 
feels like in the current workforce; “Retaining Diverse Civil Engineers”, 
how to create a workplace that is conducive to diversity; “Recruit-
ing Diverse Civil Engineers”, where to find professional from diverse 
backgrounds; and “Managing a Diverse Workforce”, techniques for 
engineering managers to guide and enhance their diverse employees’ 
productivity and career satisfaction.

To purchase a copy of Diversity by Design, visit: http://pubs.asce.
org/default.htm. 
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Phone:  (562) 427-6899

Presented by: 

SOUTHERN CALIFORNIA:
Friday - FEBRUARY 27, 2009
Huntington Beach

NORTHERN CALIFORNIA:
Friday - MARCH 6, 2009
Concord

For more information visit:
www.greggdrilling.com

1-DAY CPT SHORT COURSE

Earn Professional Development Hours (PDH’s)Register Early & Save

Go to www.greggdrilling.com/seminars.htm to enroll on-line today.
It’s fast, easy and secure.

• ON-LINE REGISTRATION NOW AVAILABLE •

DISASTER TRAINING
Classes are being organized for volunteers under the auspicies of 
the State of California, Office of Emergency Services (OES) to help 
in the event of a major disaster. Classes will be held in alternate 
ASCE Branch areas when there are sufficient requests. Qualified 
individuals are California Registered Civil, Structural, Geotechnical, 
Certified Engineering Geologists, or Architects. If you are interested 
in attending a class please contact the ASCE Disaster Preparedness 
Committee Chairman. The class lasts 5-6 hours and the cost is 
$15. Classes are midweek and start at 9 or 10 AM.

To register for the class, submit your name along with your tele-
phone number, fax number, e-mail address, and zip code. You will 
be contacted when 10 or more individuals request a class. The 
maximum number in a class should not exceed 20.

If your Branch or Firm would like to offer the use of its facilities for 
a class, please register and provide the contact person, phone, 
fax, and e-mail. You will be contacted to make arrangements. The 
class should have at least 10 and not more than about 20.

Thank you for your support of the American Society of Civil 
Engineers.

Jack W. Rolston
Chair, Disaster Preparedness Committee, ASCE L.A. Section

818-345-9199             818-345-5283 fx
ascedisaster@earthlink.net

Inspiring Young Minds 
Roberto Maya

There are many ways to help our future generations but one particular way stands out 
the most.  This way is to inspire new generations to seek an education in the fields of 
science, math, and engineering.  One way that California State University Northridge 
(CSUN) is inspiring young minds is by having grade school visits to our ASCE senior 
design room.  We have 30 minute workshops for grade school children where they 
are able to build a structure out of index cards and paper clips or gum drops and 
toothpicks.  We also answer any questions they might have about engineering.  Sur-
prisingly, many of them do not even know what an engineer is.  With these interactive 
workshops, young minds not only find out what an engineer is but get to experience 
engineering first hand. 

Another event that ASCE CSUN is involved in is Science Day. We take about 300 grade 
school students to the Los Angeles Science Center.  Once at the Science Center we 
provide the students with a t-shirt, a tour of the Science Center, and a free IMAX movie.  
The event is hosted by The Society of Hispanic Professional Engineers (SHPE), but 
since our two organizations are very involved together we have a cooperative effort to 
sign up volunteers from both organizations for Science Day.
  
It is surprising how little effort it takes to have a profound impact on the mind of a 
future engineer.  We have managed to attract new students that are now attending 
CSUN in the field of engineering because of the impact these types of events have 
made in their lives.  When we asked those students what influenced them to major in 
engineering, they told us that they had attended an outreach event while they were still 
in grade school.  When we hear stories like these it gives us great satisfaction to know 
that our efforts are paying off.  

a n no u nceme    n t s
.....................................................................................................................

a rt i c l e
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San Bernardino & Riverside County Branch Mentorship Committee Presents

Mentoring Program
 
The San Bernardino & Riverside County Branch Mentorship Committee along with National ASCE and the 
ASCE Committee on Career Development began a local ASCE Mentoring Program on May 17, 2008. The goals 
of this mentoring program are to:

u 	 Provide an opportunity for our members to enter into mentoring relationships that will facilitate the growth 
of young engineers and the profession by means that may not be available through typical work relation-
ships or training.

u 	 Host an Annual Dinner and other mentoring related activities.  These events will bring together all of the 
mentor and protégé pairs to celebrate the Mentoring Program. 

u 	 Utilize an online Mentor Database.  This database would be separate from the Mentoring Relationships 
and would serve as additional means for younger engineers to locate experienced engineers who are will-
ing to answer questions related to engineering.  The database would appeal to those who have questions 
about a particular field of engineering but aren’t seeking a long-term mentoring relationship.  

There are numerous benefits for being a Mentor/Protégé. Mentors can influence the leaders of tomorrow 
to ensure the future success of our profession and they can learn about some of the challenges younger engi-
neers face today.  Protégés can learn what it takes to become a leader through experiences and wisdom of their 
mentor.

Participation is key. We request that you commit to working with your mentor/protégé for at least 6 months, and 
encourage a 12 month mentoring relationship. It is recommended that mentor/protégé pairs have contact (e-mail 
or call) at least once every two weeks and meet in person (or have a longer phone conversation) once a month.

ASCE will be holding a training workshop in May 2009 to give you the tools and tips on how to gain the most out 
of the mentoring relationships. Examples of topics to be discussed include:

u 	 Meet your mentor/protégé in person
u 	 Discuss the purpose of the program
u 	 Mentoring: What It Is and Isn’t
u 	 Mentoring Benefits: Case Study and Testimonials
u 	 Do’s and Don’ts (“Ground Rules”)

Sign up to participate.  The attached application will assist the Committee in matching each mentor and protégé 
appropriately.  If you interested in participating as a Mentor or Protégé, please complete the application and 
return via email or fax to:

Protégé Applications:	 Mentor Applications:	 OR to submit via mail send to:
Alfred Pedroza, PE	 Neil Nilchian. PE	 ASCE SB/Riv Mentorship Committee
APedroza@BoyleEngineering.com	 nnilchia@rctlma.org 	 Attn: Neil Nilchian, Chair
(909) 933-5225 Phone	 (951) 955-6782 Phone	 P.O. Box 124
(909) 933-5228 Fax	 (951) 955-3164 Fax	 Riverside, Ca 92502
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KPFF CONSULTING ENGINEERS 
KPFF Consulting Engineers seeks motivated and energetic 
structural engineers. 2+yrs of structural design experience with 
steel, concrete, masonry and timber desired. B.S., M.S. degree; 
a P.E. license a plus. Excellent communication and teamwork 
skills are essential. Substantial growth opportunity for all lev-
els, and the opportunity to work on a wide variety of interesting 
and challenging projects. Please contact, fax or email resume 
to the following: 

For Los Angeles: 	 For Pasadena: 

Ms. Krystle Tabangcura 	 Ms. Tamara Kealty 
KPFF Consulting Engineers 	 KPFF Consulting Engineers 
6080 Center Drive, Ste 300 	 301 N. Lake Avenue, Ste 550 
Los Angeles, CA 90045 	 Pasadena, CA 91101 
Ph: 310- 665-1536 	 Ph: 626-578-1121 
Fx: 310-665-9070 	 Fx: 626-578-9121 
Email: ktabangcura@kpff-la.com 	 Email: tkealty@kpff-pas.com 

www.kpff.com 

E mp  l o y me  n t  o pp  o r t u n i t i e s

.....................................................................................................................................................

Hydrology/Hydraulics/Environmental Software

Advanced Engineering
Software

P.O. Box 4962
Garden Grove, CA  92842-4962

Tel/Fax: (714) 780-8990
TO REVIEW AES PROGRAM FEATURES AND CAPABILITIES, 

VISIT:

http://www.advancedengineeringsoftware.com
•  Software written/supported by Authors of the Hydrology Manuals.

•  Software used throughout Southern California since 1980 
by private and government agency engineers.

•  Used to develop 55 City-Wide and County-Wide Master Plans 
of Drainage throughout California.

AES Program Developers & Support: 
Theodore V. Hromadka II, Ph.D., Ph.D., Ph.D., P.E., P.H., LG, Professor Emeritus, 

CSUF; Johannes J. DeVries, Ph.D., P.E., Faculty, UC Davis; 
Howard H. Chang, Ph.D., P.E., Professor, SDSU; 

Paolo Zanetti, Ph.D., QEP, President, EnviroCOMP; 
Robert J. Whitley, Ph.D., Professor Emeritus, UC Irvine; 

Carlos Brebbia, Ph.D., Director, Wessex Institute of Technology; 
Gary Guymon, Ph.D., P.E., Professor Emeritus, UC Irvine.

Semi-Retired Civil Engineer 
Semi-Retired Civil Engineer available for short 
term/long term commitments. California P.E. with 
40+ years of varied experiences and responsi-
bilities, including claims consulting and expert 
witness testimony. C.V. and references will be 
available upon your request.

E-mail: evnel@aol.com
Cell phone: 323-356-7814

SAN BERNARDINO ASSOCIATED 
GOVERNMENTS

EMPLOYMENT OPPORTUNITY
Call 909-884-8276 for application and requirements 
or visit our web site at http://www.sanbag.ca.gov
“An equal opportunity employer.” 
Filing Deadline: Closes 12/29/08 4 PM or until filled

CONSTRUCTION MANAGER
Salary $90,335 to $133,467 per year plus benefits

Minimum Requirements: Education: Bachelors De-
gree in Civil Engineering or related discipline.  Expe-
rience: 10 years of experience in the field of major 
freeway/highway project construction with at least 
four years of experience serving as a Resident Engi-
neer or higher level on major freeway/highway con-
struction contracts. Certifications: A licensed Profes-
sional Engineer is desirable. Substitution: A Master’s 
degree in a related field may substitute for 2 years of 
experience.  A Professional Engineer license and an 
additional 10 years of experience may substitute for 
a Bachelors Degree in Civil Engineering.

SAN BERNARDINO ASSOCIATED 
GOVERNMENTS

EMPLOYMENT OPPORTUNITY
Call 909-884-8276 for application and requirements 
or visit our web site at http://www.sanbag.ca.gov
“An equal opportunity employer.”
Filing Deadline: 12/29/08 or until filled

PROJECT CONTROLS/CONTRACT MANAGER
Salary $90,335 to $133,467 per year plus benefits

Minimum Qualifications: Education: Bachelors De-
gree in Engineering, Construction Management, 
Business, or a closely related field. Experience:  Six 
years of progressively responsible experience in 
project control/contract management, two years 
which are in management.  Substitution: A Master’s 
degree in a related field may substitute for 1 year of 
experience.
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Phone: (562) 427-6899 
Fax: (562) 427-3314

Email: info@greggdrilling.com
Web Site: www.greggdrilling.com 

GREGG DRILLING & TESTING, INC. 
ENVIRONMENTAL and GEOTECHNICAL DRILLING 
WELL INSTALLATION 
CONE PENETRATION TESTING 

2726 WALNUT AVE. · SIGNAL HILL, CA 90755 

WATER
WASTEWATER
 RECYCLED WATER
 STORM WATER

STEWART
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&
KRIEGER

R i v e r s i d e , C A  ( 9 5 1 ) 6 8 4 - 6 9 0 0

w w w . k r i e g e r a n d s t e w a r t . c o m

Loca l 805 654 6977

FAX 805 654 6979

Sta te 800 676 1916

1672 Donlon Street

Ventura, California 93003

E n g i n e e r s P l a n n e r s S u r v e y o r s

www.jdscivil.com

The leader in civil engineering

and surveying providing

professional state-of-the-art

services, commitment to

e x c e l l e n c e , a n d t i m e l y

responsiveness.

•  land development
•  entitlement services
•  survey & mapping
•  water quality assurance
•  eco-adaptive design
•  groundwater services
•  environmental engineering
•  GIS & CADD graphicsfull circle thinking

www.fuscoe.com
949.471.1960

Irvine • San Diego • Inland Empire • Palm Springs

Steven R. Marvin, P.E. 
President 

2700 S. Grand Ave.  
Santa Ana, CA 92705 
Ph (714) 546-3468 
Fax (714) 546-5841 
smarvin@labellemarvin.com 

www.labellemarvin.com 

* Geotechnical Engineering          	 * Engineering Geology
* Geo-Earthquake Engineering      	 * Hydrogeology
* Seismic Hazards Evaluation           	 * Seismic Geology
* Soil Dynamics/Vibrations                	 * Forensic Studies

525 N Cabrillo Park Drive, Suite 280
Santa Ana, California  92701

Phone: (714) 796-9100;  FAX: (714) 796-9191
Web Site: www.geopentech.com

17 offices in California, Arizona, Washington & Idaho
Los Angeles Area Office (818) 901-8075

www.earthsystems.com

EARTH SYSTEMS
Geotechnical Engineering
Engineering Geology
Environmental Consulting
Materials Testing & Inspections

Joseph J. Kulikowski, PE, GE
Founder, President & Principal Engineer

15375 Barranca Pkwy  •  Suite K-102  •  Irvine, CA 92618
Phone (949) 753-8766  •  Fax (949) 753-8887

Email: joekul@genterra.com • Web Site: www.genterra.com

20 Fairbanks	 (949) 458-3832
Suite 178	 Fax: (949) 458-1046
Irvine, CA 92618	 Website: www.aesciences.om

www.dmjmharris.com
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CORPORATE OFFICE 
937 S. Via Lata, Suite 500 
Colton, CA 92324 
(909) 783-0101 

Offices throughout California 

CIVIL ENGINEERING 

PLANNING 

ENVIRONMENTAL ENGINEERING 

SURVEYING 
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P r o fe  s s i o n a l  d i r ec  t o r y
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Mestre Greve Associates

Contacts: Matt Jones, P.E.
Fred Greve, P.E.

27812 El Lazo Road
Laguna Niguel, CA 92677

Tel: (949) 349-0671
www.mgal.com

17991 Fitch, Irvine, CA 92614
Phone (949) 442-2442   Fax (949) 476-8322

E-Mail:  hninyo@nmggeotechnical.com
www.nmggeotechnical.com

17991 Fitch, Irvine, CA 92614
Phone (949) 442-2442 Fax (949) 476-8322

E-Mail: hninyo@nmggeotechnical.com
www.nmggeotechnical.com

Hayim Ninyo
Ted Miyake

17991 Fitch, Irvine, CA 92614
Phone (949) 442-2442 Fax (949) 476-8322

E-Mail: hninyo@nmggeotechnical.com
www.nmggeotechnical.com

Hayim Ninyo
Ted Miyake
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Community  |  Civic & Public Safety  |  Education  |  Recreation  |  Urban
architects | engineers | landscape architects | planners | surveyors

P: (805) 543-1794  |  www.rrmdesign.com

Debanik Chaudhuri
Chief Geotechnical Engineer

562 355 8635
dchaudhuri

  

Offices located throughout Arizona, California and Nevada  •  www.RBF.com

BEST FIRM
CE NEWS TOP 2

To Work For

Providing innovative, timely and cost effective solutions to 
today’s design challenges through personalized Client service.

PLANNING        DESIGN       CONSTRUCTION

C I V I L  E N G I N E E R I N G

C O N S T R U C T I O N  M A N A G E M E N T

L A N D S C A P E  A R C H I T E C T U R E

M E C H A N I C A L  E N G I N E E R I N G

P L A N N I N G

P U B L I C  W O R K S  A D M I N I S T R AT I O N

S U R V E Y I N G  /  G I S  S O L U T I O N S

WAT E R  R E S O U R C E S

8 0 5  5 4 4 - 4 0 1 1
w w w . w a l l a c e g r o u p . u s

B E S T  F I R M S  TO  W O R K  F O R 
C E  N E W S  •  T O P  5 0  •  2 0 0 7www.psomas.com

P r o fe  s s i o n a l  d i r ec  t o r y
.....................................................................................................................................................................................................................................................................................

MATERIALS SUBMISSION Information
If you’d like to have your business card or company 
information listed in the Professional Directory, 
please contact Lorena Arce at (562) 448-4526 
or email her at lorena.arce@hilti.com for rates 
and deadlines.

All graphic materials submitted for use in this 
newsletter should have all fonts outlined, and links 
included; .eps files preferred.  Other formats are: 
InDesign CS2, Adobe Illustrator; additional accept-
able file formats are: .jpg, and .tif; PDF files are 
acceptable for proofing only. Images embedded in 
Microsoft Word documents should be sent sepa-
rately, at a minimum resolution of 150 dpi at the 
display size desired. Collected files, including links 
and fonts, should be compressed and emailed, or 
sent on zip disk (provide return address). Business 
cards can be submitted electronically as well, or 
send clean, crisp, b&w laser print, unfolded.

Garry Lay, PE, GE
Farid Motamed, PE, GE

2020 East First Street
Suite 400
Santa Ana, CA 92705
Tel: 714.835.6886
Fax: 714.973.4062

www.urscorp.com

915 Wilshire Boulevard
Suite 700
Los Angeles, CA 90017
Tel: 213.996.2200
Fax: 213.996.2374

Find out the latest section 
& branch news @ 

www.ascelasection.org
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asce Officers and Directors of the Los Angeles Section, FY 2008-2009

Publisher
	 ASCE LA Section
	J acqui Rowe
	 1405 Warner Ave., Suite B
	 Tustin, CA 92780
	 Phone	 (714) 258-8306
	 Fax	 (714) 258-8391
	E -mail: 	 director@ascelasection.com

Editor
	D r. Cris B. Liban, P.E.
	 LACMTA
	 One Gateway Plaza
	 Mail Stop 99-17-2
	 Los Angeles, CA 90012
	 Phone	 (213) 922-2471
	 FAX	 (213) 922-6875
	E -mail: 	 cliban@UCLAlumni.net
	 Typesetting, Layout & Printing: The Center Quickprint

Please send all copy to the Editor by
the first of the month preceding publication.

Identification Statement
	 ASCE Newsletter, (ISSN 0273-6233) 
	 is published monthly by ASCE, 
	 Los Angeles Section, 1405 Warner Ave. 
	 Tustin, California 92780. Subscription price 
	 included in Section dues of $45.

Circulation
	 Circulated monthly (except for a joint 
	J uly/August issue) to the 5,000 subscribing 

members of the Los Angeles Section, ASCE.

Advertising Rates    
Employment Ads	D isplay Ads

$75/column inch	 1/8 page $150
		  1/4 page $250
		  1/2 page $415
		  1 page $690

Professional Directory

$350 per business card for a full year 
(Additional fees may be applied for typesetting. 
Please call for information.)

Position Wanted Ads

No cost to L.A. Section members.

	 For more advertising and billing information, 
please contact Lorena Arce, P.E., at 
(562) 448-4526 or lorena.arce@hilti.com

National ASCE (800) 548-2723 (ASCE)
Access National ASCE at: www.asce.org

L.A. Section web site at: www.ascelasection.org
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Please contact ASCE Membership at 
1-800-548-ASCE for any address changes.

Postmaster: 	 This contains time-sensitive materials.
	  Please deliver promptly.

NON-PROFIT
U.S. POSTAGE

PAID
PERMIT NO. 1441

Santa Ana, CA

President 	D on Sepulveda, P.E.	HN TB	 dsepulveda@HNTB.com, 	 (714) 415-8921

President-Elect	J ay Higgins, P.E.	 URS Corporation	 jay_higgins@urscorp.com	 (818) 406-4896

Past-President	 Mark Norton, P.E.	 Santa Ana Watershed Project Authority	 mnorton@sawpa.org	 (951) 354-4221

Secretary	J anice Horcasitas, P.E.	 City of Bakersfield Department of Public Works	 jhorcasi@bakersfieldcity.us	 (661) 326-3607

Treasurer	J alal Vahabnezhad, P.E.	 L.A. County Department of Public Works	 jvahab@ladpw.org	 (626) 458-3114

Vice President - Student Activities	 Russell Ryan, P.E.	 Metropolitan Water District of Southern California	 rryan@mwdh2o.com	 (213) 217-6625

Vice President - Technical Groups	 Sonia Nasser, P.E.	 Bryan A. Stirrat & Associates	 soniaynasser@hotmail.com	 (951) 836-3953

Desert Area	 Clarence E. Martin, P.E.	 City of L.A. Department of Water and Power	 clarence.martin@ladwp.com	 (760) 873-0342

Metropolitan Los Angeles	 Androush Danielians, P.E.	D MJM Harris	 androush.danielians@dmjmharris.com	 (213) 593-8402

Orange County	 Kenneth Rosenfield, P.E.	 City of Laguna Hills	 krosenfield@ci.laguna-hills.ca.us	 (949) 707-2655

San Bernardino/Riverside Counties	 Tim Wilson, P.E.	 City of Redlands 	 twilson@cityofredlands.org	 (909) 798-7585

San Luis Obispo	 Courtney Howard, P.E.	 County of San Luis Obispo	 choward@co.slo.ca.us	 (805) 781-1016

Santa Barbara/Ventura Counties	 Linda Sumansky, P.E.	 City of Santa Barbara	 LSumansky@SantaBarbaraCA.gov	 (805) 564-5361

Southern San Joaquin	 Mark Evans, P.E.	 Kern County Roads Department	 marke@co.kern.ca.us	 (661) 862-8854

Younger Member Forum	 Cesar Moran, P.E.	 Psomas	 cmoran@psomas.com	 (310) 954-3773

Life Member Forum	 Larry Lewis, P.E.	 Retired	 ml3lewis@gmail.com	 (562) 927-2088

Region 9 Governor	 Shahnawaz Ahmad, P.E.	 SA Associates	 sahmad@saassociates.net	 (626) 821-3456

..............................................................................................................................................................................................................................................................................

This newsletter is printed on 
Forest Stewardship Council 
(FSC)-certified paper using 
soy-based ink. 


